Delta Early Out Program
By now most of the Delta employees have received information on or at the very minimum, been made aware of the Delta “55-Point Program,” for those wishing to retire early from the company. Like most of the Pre Merger North West employees I have many questions. Despite the company’s FAQ’s segment, not all of my queries and concerns have been addressed to my satisfaction. 

First off I asked if the company would re-issue the same letter put out by Delta President, Mr. Edward Bastian, in 2009, on that “Early Out” program, if Delta will honor the Blended  Cobra for both active and retired members and will they honor the 8% max cap per year on the individuals Cobra premiums? 
My second concern was if Delta would terminate the pension plan for the PMNW employees to the PBGC, would Delta still honor the 50% Cobra for health insurance?


1. The January 22, 2009, letter from Mr. Bastian, titled Retiree Medical Subsidy, said in effect that Delta was committed to continue to maintain the 50% subsidy of the pre-65 retiree medical coverage for Northwest employees who take the 55 point program and qualify for this benefit. In addition, we commit to maintain other elements of the current benefit that affect the amount that you pay, such as: The plan design.


Tampa, Delta Performance Leader Russell Delaney informed me that a new Q and A had been posted on this matter. He also claimed that “…there will not be a new memo from Ed as there was in 01/2009, but his commitment remains the same that DL will not eliminate the subsidy at a later date.”



2. In Bastian’s 2009 letter he stated that as for the termination of the pension plan and the annual dollar amount capped at either 7% or 8% (consistent with the plan offered to your work group today) will continue. However,
Mr. Delaney says that his sources did not understand my question. My question was simple. As a PMNW or as we are now called Contract Employee without a Contract. If I had a contract I would know the answer. “If I retiree on the 55-Point Program and I am a  former NWA employee will I get the PPO B insurance at 50% until I turn 65 and will the increase be caped at 8% per year max based on a blended premium as was listed in the 2009 letter put out by Ed Bastian.”


What’s hard to understand? Remember, that Delta does not offer to the Pre Merger Delta Employees reduced Cobra in retirement, (50% of Cobra rate that PMNW have now when you make your choice to stay or leave).     


Based on the replies to my questions I would say that if you are taking the early –out package based on your need to secure the health insurance in retirement years you should not take this package as it is being offered. 

With that said, I encourage you to check out the latest information as it is distributed by Delta on this topic. In Tampa, Mr. Delaney at; 
russell.delaney@delta.com

Performance Leader, ACS/TPA

Delta Air Lines

Office (813) 351-7475

For my co-workers throughout the Delta system, contact your local Performance Leader, a corporate H.R. representative, call 800-MY-DELTA and ask for a retirement specialist, or go right to the top and ask Mr. Richard Anderson at;

richard.anderson@delta.com. 

Remember you only have until June 30, 2011, to make your selection and you have till July 15, 2011 to pull request.
