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st when you thought it was safe to go back in the water, or in
our case the break room, the terror returns. By the time you
read this newsletter, the National Mediation Board (NMB), will
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gal department from our International is protesting the list provided by
UAL management. It seems that the men in the ivory tower left off about
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maybe even from the man on the street. District 141 President / Direct-
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Del aney noted

reason that management has changed strategy. President Obama, and
ent of Labor, revised voting rules for union elections to be
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ratic and fair. Man-

agement now looks to limit the
number of voters, in an at-
tempt to win the votes of a

smal |

er group. o0

Late last year the NMB
revised its ruling on how votes
in a union representation elec-
tion are calculated. Much to the
consternation and alarm of the

Republican

Party and their

puppet masters, only the votes
that are cast are counted. So,
now members of District 141

Organizing

are researching

Dewey, Cheatem, & Howe, & Associate

[

Legal Advisors

each classification, in each station and office, to ensure that employees
egtled to vote are allowed to vote

therﬁ.
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nsS et@t_he thought of eliminating your right to collective bargaining
ala Delta Airlines, the feeding frenzy is about to begin. Managements hir-
ing of outside legal counsel who are well versed in the art of union bust-
ing are now making the rounds of various stations, especially the hub

cities.
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Presidents Report

Joey Pascarella

Happy New Year, to all. By this time most
have seen that your Union Dues have gone up by
$3.50 per month due to an increase from the G.L.
which also increases the D.L. per capita, and then
on down to the Fla. AFL - CIO and Fla. State Council
of Machinist, all organizations that we as a local be-
long to. Also, at the local level we have worked
hard to keep costs down and have tried over the
years to limit the increases that other locals have
passed on to their membership. Our local has also
lost a large number of members due to the merger
of Northwest and Delta Airlines, and the subsequent
loss of representation at Delta. Your Executive
Board, at Local 2319, will continue to look for ways
to reduce cost and still keep our local with the abil-
ity to pay our bills and service the membership and
support the Grievance Committee's and Shop Stew-
ardsdé that serve the member

Well, here we go again in the airline indus-
try, with talk of Delta and a Financial Group looking
at buying American Airlines, while Air Tran and SWA
employees are waiting to see how their merger will
effect them.

UAL/CAL employees are going through the
representation election process for the Reservation
and Public Contact groups, while the National Me-
diation Board ( NMB ) is looking at a protest from
the Ramp Service group and the ongoing negotia-
tions for the remaining 1AM represented employees
at that Airline.

Negotiations are also under way at the US
Airways for the IAM represented employees at that
carrier.

At Delta Airlines, the union card check is
progressing with the goal of the IAM becoming the
collective bargaining representative at that airline.
Also at Delta, on the upside, the former IAM repre-
sented employees have seen an increase in pay and
are getting ready to bid by date of hire seniority for
the first since the merger of NWA and Delta Air-
lines. On the downside the former Contract Employ-
ees (union employees) will see a loss of their OJI
time and some will have a loss of vacation time as
the top out is 5 weeks max at Delta, and some will

(Presidents Report continued on paj¢
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Thatds right, as President
gantly putsitt, ABut t hereds that messy
spreading company propaganda. ¢
N-Honest bosses are turning their anti -union law-
yers loose. Break rooms and briefing rooms across
the system are crawling with pencil -lipped lawyers
and stiff suits. I f you work i
cially likely to find one lurking. They're badged and
beautiful & courtesy of management. They want you
to just trust management for
work, theydéll threaten your |
gence.
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Their whole purpose is to get you to vote
against the best interests of you and your family.

They will show you films, and glossy pamphlets, if
they candét dazzle you with
baffle you with BS. No matter the outcome they get
paid, and then move on to the next group of work-
ers. Under managements direction they will say
AfGi ve us a year. o0 Guess
and more, and they squandered it.

Remember your A: 14 program? Changed,
to their advantage. How about the travel pass pol-
icy? Changed, again in their favor.

Want to know what can happen if you give
them another year? Ask your counterparts at Delta
Airlines, who were former

J |’H§¥ arge ngw witr]_ogt any lén'@rlpéogection or bene-
fits.

You are not alone in this fight. The em-
pl oyeebébs of American
their first bankruptcy proceedings. Way back in
2003, they gave up pay, benefits, and work rule
changes to keep the company out of bankruptcy
and in almost nine years have not recouped any of
their losses. Now their company has filed for chap-
ter 11 reorganization, with the goal of slashing la-
borcosts and Americanébés top
Bain & Co. as its strategic consultant to assist it in
il abcoorst assessment and
is the same Bain & Co., Republican presidential
hopeful Mitt Romney headed up. The same firm he
proclaimed, i | Like Being Able to Fi

Airline anal yst RBankrugteyi dl ,
provides an impetus for unions to meet employers
at the negotiating table at a time when a com-
panyés very survival
gotiations arendt successful,
panies to move to reject the collective -bargaining
agreements governing union
Still, companies must be careful not to steamroll
the empl oyees they depend

Thatdéds all true, except
steamroller. They will roll over you and hire some-
one else at an even lower rate.
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Legislative Report
Bill Theodore

POLICIES WITH THE COMMOM FOLK IN
MIND

As 2011 was drawing to a close and you
were busy doing your Christmas shopping,
President Obama and the Democrats in congress
were busy extending a tax cut to the common
folk. Most were probably not watching due to
the stress of the season but
I, being a political animal
saw headlines such as
Apayroll tax cu
tage, 0 | eaping
The reason for the extension
was for the average working
person to avoid paying 80
bucks a month more in So-
cial Security taxes after
January 1 . After all, we
commoners will spend the
cash due to oil/gas prices
and everything associated :
with those costs still being a burden on us. Well
here is an interesting parallel between the is-
sues of tax cuts and oil prices. I, once again will
show you through legislation and the record of
position and policy per party, which party is for
the common worker, and which is for the privi-
leged class.

So |l etds examine t
sion of this tax cut and what was actually in the
language. The agreement was reached on
Christmas Eve, 2011 after rebellious House Re-
publicans abandoned their bid for a one -year
deal before Jan. 1, 2012, also continues current
payment rates for Medicare physicians, which
otherwise would have dropped by 27.4 percent
starting Jan. 1,2012, and it also retains up to 99
weeks of unemployment benefits for long -term
jobless workers. The measure also provides for
an expedited review of the Keystone XL pipe-
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line. The 1,700 -mile project would bring oil from oil

sands in western Canada to refineries on the U.S. Gulf

Coast.

So |l etbs be clear.
wanted to extend a tax cut to the average and to pay
doctors for their services and lastly they wanted to
help long term unemployed common folk. What did
the republicans want? A deal for the oil companies.
They want the pipeline damm it! Did the republicans
block this legislation to secure legislation for low cost
student loans? Did they want to secure legislation to
help save commoners from home foreclosure? How
about a program to help prevent student smoking?
Help military spouses?
centives to restore employment? Better pay for elder

caregivers? Restore manufacturing in the country? Any

jobs bill at all? Safe drinking water? Oh please. No
Fracking way ! 1! No,
things. They want the Keystone XL pipeline for the oil
companies. Ok that is good. They are trying to get oil
prices down.

Letds play devil 6s
those lawmakers from the party of NO. The republi-
cans are great! They are for you! Right? They are go-
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ing to make us énow wait fo
ent!!! Ta Dah!'! We need our oil.
We need to drill for  our oil. We

see if it is a sound bite or the
truth.

in more than 60 that America has been a net exporter
of these fuel s. HEY!

fuel wasn't even among the top 25 exports. And for
the last five years, America's top export was aircraft.
The trend is significant because for decades the U.S.
has relied on huge imports of fuel from Europe in or-
d%Pto MR8t BmAnd. 8t brily Fefhforced the image of
America as an energy hog. And up until a few years
ago, whenever gasoline prices climbed, there were
complaints in Congress that U.S. refiners were not
growing quickly enough to satisfy domestic demand,
so that controversy would appear to be over.

So the Republican version of the tax cut was
not for us. It is for the oil companies. Republicans
donét deal in whatoés for
bosses. It is not in any way

need to use OUR oil. You may
have heard that somewhere. But
you need to read and apply and

Measured in dollars, the
nation is on pace this year to ex-
port more gasoline, diesel, and jet
fuel than any other single product
made in the USA, according to
'Y U.S. Census data going back to
1990. It will also be the first year

Wai t
OUR oil? Just how big of a shift is this? A decade ago,
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To a computer near you
Anew L.L. 2319

Web Sit¢

Hopefully, next month you will be reading The
Ledger , from a newly designed L.L. 2319, web
site. We have designed this new site to be
Auser friendly. o Some
under construction, others will be just a mouse
click away. The site is designed to be a work in
progress, bringing you the latest in IAM news,

and issues important to you as a union member.

of

We look forward to your input, and suggestions
on the information you want in a web site.

Union SteWard

Your First Line of Defense

Weingarten Rights

Your rights to wunion

representation

Opglanuary 4, 2012, the Air Tran Crew Members were

an ed from |IAM District 141 to IAM Dis-

unexpected, and actually antici-
erger with Southwest Airlines was
announced. Since DL 142 already represents the Cus-
tomer Service and Reservation employees at South-
west Airlines, their well  -established relationship with
the airline enables them to quickly contact the right

pergofor G ARt PAMEr. i | | sti 1l be
District Lodge 141 President/Directing General Chair-
man Rich Del aney, noted that,

proud to have organized the Airtran employees and we
are grateful for the support given to our organization
the past 9 months. As we are confident the Crew Mem-
bers will find themselves in the experienced and capa-
ble direction of DL 142, we wish the best to all and

thank you for being a part
Bottom line is that we are all members of the IAM
Family.

are know as fWei

ing. At first these rights applied only to private sector employees covered by the National Labor Relations
Act. But through legislation and subsequent court decisions, these basic protections are now generally ex-
tended to federal employees, as well as to many state and local government workers. Under Weingarten
you have the legal right to have a union representative (but not a lawyer) present during a meeting with

management if all of the following conditions are met:

1 The meeting is an investigatory interview. This means that you are expected to answer
guestions in connection with an inquiry into possible wrongdoing or unacceptable behavior.

9 Disciplinary action may result from the meeting. The law requires only that disciplinary action
of any severity 0 is one possible result of the meeting.

T You Areasonably bel

i evebo

that disciplinary

1 You make a request for representation. Your employer generally is under no obligation to inform

you of your right to

be represented. I tds up t

of

action

you

4 Adapted from The Union Members Complete Guide, by Michael Mauer
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